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COACHING AND COMPETITIONS   - ROLE DESCRIPTION 
 

Introduction 
Tennis Sussex LTD is a county tennis association which is a member of the LTA, the National 

Governing Body for Tennis in Great Britain. The Association is generally known as Tennis 

Sussex and is currently a Private Company limited by Guarantee. Voting members are venues 

within the County that are registered in accordance of article 24 of the Articles of Assocaiation 

of Tennis Sussex Ltd. 

 

The management of Tennis Sussex is overseen by a volunteer Board of Directors. The 

Management Board in turn oversees several committees responsible for specific aspects of 

County Tennis as well as all remunerated roles required to support the work of the 

Association. 

 

The vision and mission of Tennis Sussex are aligned with those of the LTA: tennis opened up; 

to grow tennis by ensuring it is relevant, accessible, welcoming and enjoyable. The 

Association works closely with the LTA to promote and deliver agreed strategies and carry 

out specific responsibilities at County level. We value diversity and inclusion, and encourage 

people from all backgrounds and experiences to apply to join Tennis Sussex, to help broaden 

our perspectives in everything we do. We want our members to be advocates for equality in 

the role they hold and to embed equality, diversity and inclusion into all work and 

functions. 

 

Role  

You will play a crucial part in fostering strong relationships with coaches across the county 

and ensuring effective communication in regards to coaching and competition structures. You will represent the coaching community, providing insight into the county’s coaching layout, 
and contribute to the development and promotion of competitive opportunities within the 

county 

 

Responsibilities  • Coaching Network Development: Act as the main point of contact for coaches within the 

county, creating strong relationships and encouraging collaboration. Arranging coffee 

mornings and webinars for coaching to attend. • Representation: Represent the interests of coaches at management board meetings, 

advocating for their needs and addressing any concerns. Set up/Chair a coaching sub 

committee with key stakeholders (such as the performance manager) • Competition Structures: Provide insight and recommendations regarding the county’s 
competition structure, helping to organize, promote, and improve competitive events. 

Working with the competition subcommittee. Focusing on Leagues, Schools and senior County 

teams. • Coach Support: Ensure that coaches are well-informed about opportunities for professional 

development, resources, and events. Facilitate networking and knowledge sharing among 

coaches. • Strategy Input: Contribute to strategic discussions on the development of coaching and 

competition standards across the county in relation to the strategic plan  • Engagement: Promote a culture of enthusiasm and engagement among coaches, 

encouraging their active participation in county initiatives and events. 
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Skills and knowledge  • A solid understanding of coaching principles and practices, ideally with direct experience as 
a coach. • Familiarity with the county’s coaching structure and competition landscape. • Strong communication and interpersonal skills, with the ability to network and engage with 
coaches at all levels. • Passionate about promoting and developing coaching and competition within the county. • Ability to work collaboratively with the Board of Directors, The County Performace Manager 

and other stakeholders. 

 

Special Requirments 

• To  underatke relevant Safegaurding training as required by Tennis Sussex and/or LTA. 

• To undertake the relevant EDI training as required by Tennis Sussex and/or the LTA. 

• To maintain at all times a DBS as recognised by the LTA.  

 

Number and Frequency of Meetings 

• The Director with responsibility for Coaching and Competitiosn will be a member of the 

Board of Directors which meets up to 6 times per year and/or as The Chairman of the 

Board may decide from time to time. 

• The post holder may be invited to sit on other committees of Tennis Sussex. 

 

Expenses 

• Reasonable expenses associated with the role can be reimbursed. 

 

Location 

• The postholder can undertake much of the role from home but will be required to travel 

to meetings and to relevant events.  Administration for Tennis Sussex is undertaken from 

offices at Unit 4, Link 23, Nursery Road, Haywards Heath, RH17 5JS 
 

Other 

• The role has a maximum term of nine years, in line with the LTA County & Island 

Governance Framework, and UK Code for Sports Governance 
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